QSI Systems Accreditation
Action Plan
Organizational Capacity Objective #2: Mastery Learning

By 2028, QSI will improve its mastery learning practices in the areas of assessment, evaluation, and challenging students to go beyond the
curriculum as measured by:

1) 100% of QSI teachers answering, “largely true” and “perfecting and adjusting” to the identified questions from the Great Schools
Partnership Mastery-Based Instruction Self-Assessment Tool which has been adapted to reflect the QSI teaching
standards: https://forms.office.com/Pages/ShareFormPage.aspx?id=7Td0g7-2-
EKAydkkVDVENYykmCVxrsTFAjhwHeggpfX5URTNJQVIXWIIZNUIIMOpHRTdRMEQS5TONNQS4u&sharetoken=HbluN78EYcZdV7H3HzM1
2) 100% of teachers reporting satisfaction with the support provided to them by QSI for implementing Mastery Learning.
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https://www.greatschoolspartnership.org/wp-content/uploads/2017/05/Self-AssessmentTool_CAPSS_2017.pdf
https://www.greatschoolspartnership.org/wp-content/uploads/2017/05/Self-AssessmentTool_CAPSS_2017.pdf
https://forms.office.com/Pages/ShareFormPage.aspx?id=7TdOg7-2-EKAydkkVDvENykmCVxrsTFAjhwHegqpfX5URTNJQVlXWllZNUI1M0pHRTdRMEQ5T0NNQS4u&sharetoken=HbluN78EYcZdV7H3HzM1
https://forms.office.com/Pages/ShareFormPage.aspx?id=7TdOg7-2-EKAydkkVDvENykmCVxrsTFAjhwHegqpfX5URTNJQVlXWllZNUI1M0pHRTdRMEQ5T0NNQS4u&sharetoken=HbluN78EYcZdV7H3HzM1
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